TTG INFO

Introduction

Every day over 1 million people go to work without the skills they
need to do their jobs well. With help from the Train To Gain
funding initiative you can invest in skills giving your employees the
ability, confidence and motivation to deliver real business results.

How can Train to Gain assist your organisation:

e It can boost the skills levels of your employees and aid
performance

e |t can improve your business efficiency and increase profits

e It can increase staff motivation, raise morale and enhance
staff confidence

Through Train to Gain the government is making considerable
resources available for employers to raise the skills levels of their
workforce to a Level 2 standard (the equivalent of 5 GCSE’s
Grades A-C).

Current official forecasts predict that Level 2 skills will soon
become the minimum standard for the vast majority of jobs
throughout the economy.

Experience - Train to Gain needn’t be a challenge

At Stephenson College, we are very proud of the excellent
reputation we have built providing quality training and support to
the business community. The college prides itself on its flexible
approach to training, working to tight deadlines, shift patterns and
24 hour operations.

Stephenson College now operates Train to Gain on a national
level, offering over 95% of training within the workplace. The
college currently has clients from as far North as Edinburgh and as
far south as Brighton.

Via Train to Gain we have successfully supported 3,500
learners assisting 1,200 Employers.

Our dedicated Train to Gain Team will be responsive to your
specific organisational needs and will ensure both you and your
staff will receive a high quality service. The Train to Gain Team at
the college is experienced, very professional and here to help.



The Offer — Part 1

Stephenson College can deliver high quality training in the work
place. Employers will be initially contacted by our trained Business
Advisors who will assess your training needs and source the
appropriate training solution.

Qualifications on offer via the Train To Gain initiative include:
e Business Administration

Information Technology (ITQ)

Customer Service

Retall

Warehousing and Distribution

Team Leading

Cleaning

Engineering

Motor Vehicle

Construction i.e. Maintenance Operations and Painting &

Decorating

Health and Social Care

Child Care

Teaching Assistants

Essential Skills (Literacy and Numeracy)

ESOL (at cost)

These Level 2 qualifications are fully funded for learners whether
they are Full/Part Time employees or Volunteers.

The Offer — Part 2: Further Train to Gain Flexibility

In the current economic climate small to medium size companies
are often inclined not to embark on training programmes, however
it is important that business are in a strong position and continue to
grow their skills base in preparation for when the economy
recovers.

The government recognises these difficulties and has relaxed the
Train to Gain funding rules allowing more flexibility for companies
to access the training they need to enable training to continue and
productivity increase. Therefore, there is currently scope for
learners to embark on Level 3 and 4 qualifications either fully
funded or co-funded by their employer.



